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An appeal must be submitted in writing to the hearing coordinator within ten 
(10) days. The appeal must identify the grounds for appeal and arguments 

for each ground. A party may appeal only the grounds described in the 
sections below. The appeal should identify the reason(s) why the party is 

challenging the outcome under one or more of the available grounds.

The appeal officer will decide whether the appealing party has proven the 
asserted ground(s) for appeal. They will only consider evidence presented at 
the hearing, the investigation file, and the appeal statements of the parties. 

They will not make their own factual findings. The appeal officer may uphold, 
overturn, modify or remand the findings or sanctions. They will summarize 

their decision in a written report within ten (10) days of receiving the appeal. 

Unless the appeal officer remands the matter for further fact-finding, they 
will inform both parties that the matter is closed with no further right to 

appeal. 

In cases where a hearing to 
determine whether a policy 
violation occurred was held, 

the following grounds for 
appeal apply:

a) There was procedural error 
in the hearing process that 

materially affected the 
outcome.

b) The determination regarding 
policy violation was 

unreasonable based on the 
evidence before the hearing 

officer; this ground is available 
only to a party who participated 

in the hearing.

c) The sanctions were 
disproportionate to the 

hearing officer’s findings.

In cases where no hearing to 
determine whether a policy 
violation occurred was held, 

the parties may appeal on only 
one ground:

That the sanctions were 
disproportionate to the 

investigator’s preliminary 
determination regarding policy 

violations. 
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NOTES:
*All of the dates provided are subject to 
extension for good cause as determined 
by the administrative offices involved. 

**When “days” are referenced in this 
graphic they are referring to University 
business days. 

***This infographic is for illustrative 
purposes only. Referr to ‘PACAOS-
Appendix E: Sexual Violence and Sexual 
Harrassment Student Adjudication 
Framework- Interim Revisions’ for 
underlying rules. 9/2019


